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Czech Republic — Questionnaire Analysis for Disabled
Employees

[ Czech Republic — Questionnaire Analysis for Trainers J
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QUESTIONNAIRE ANALYSIS FOR
DISABLED EMPLOYEES
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Personal Information '

SN 1911

e 15 answers

* Age
Maximum 37
Median 29
Mean 29.4
Minimum 21
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Personal Information

e Gender

Gender

8.2

7.8
76
74
7.2

6.8
6.6

6.4
Male Female
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Personal Information

e Education level

What is the highest degree or level of education
you have completed?

6
5 5
5
a
3
2 2
2
1
1 []
0
Master’s or Bachelor's or Short-cycle Post-secondary Upper secondary
equivalent level equivalent level tertiary education non-tertiary education
education
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Disability Information

e Type of disability

What is your type of disability? A” disa b|||ty types are

4
: present.
35
3
3
2.5
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Disability Information

SN 1911

e At what age did you become disabled?

Maximum 30
Median 24
Mean 23.67
Minimum 19
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Disability Information

1911~
e Reason for disability
What is the reason for your disability? No occu pational disease
12 11
10
8
6
4 3
2 1
| _—
Non-occupational disease  Non-occupational accident  Occupational accident

(car accident, falling, etc)
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Disability Information

1911~

* Work experience before disability
How many years had you been working before you became disabled?

Maximum
Median
Mean
Minimum

N B B
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Disability Information

* In which industry had you been * In which industry have you been

working before you became working after you became disabled?
disabled?

In which industry had you been working before In which industry have you been working after
you became disabled? you became disabled?
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Disability Information

* Job information prior to disability

Worker

Executive assistant
Product manager
Teacher

Financial analyst

Worker

Corporate communication specialist
Art therapist
Housekeeper

Worker

Accountant

Receptionist

Worker

Customer representative
Waiter

* Job after disability

Cook

Freelance writer
Customer specialist
Salesperson

Social worker
Self-employer
Corporate communication specialist
Art therapist

Real estate agent
Farmer

Accountant
Cleaner

Real estate agent
Handicrafts worker
Farmer

1911
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Disability Information

e Discrimination in job applications

| think that | was discriminated after being Half of the responders report
disabled due to my disability in the job \ /. .
applications. dISCFImInatIOI’L

4.5 4 a4

4
35 3

3
25 2 2

2
15

1
0.5

0

Strongly agree Agree Neither agree Disagree Strongly disagree

nor disagree

ERASMUS +



Disability Information

1911~

* Experience before disability (in years)
How many years have you been working after you became disabled?

Maximum 5
Median 3
Mean 2.73
Minimum 1
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Disability Information
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Disability Information

* Work-based income change

How did your work-based income change?

40% of the responders report
6 ° § that their work-based income
decreased.

Increased Stayed at the same level Decreased
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Disability Information

* Promotion in organization

Are you satisfied with the promotion facilities in 60% of the responders are
your organization after being disabled? i . .
. satisfied with the promotion
s i opportunities.
' 3
3
2
2
1
O ]
Strongly agree Agree Neither agree nor Disagree Strongly disagree
disagree
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Disability Information

 Participation in rehabilitation and/or psychological counseling after

disability
Have you participated in a rehabilitation and/or 73% of the responders did not
psychological counseling program before you LNy
started working? pa rtICIpate any
v - rehabilitation/psychological
10 .
. counseling programs.
6
4
4
- B
0

Yes No

ERASMUS +



Disability Information

19
* For those who have participated (4 people);
Who organized the rehabilitation and/or Who covered the costs of the The rehabilitation and/or psychological
psychological counseling program before starting rehabilitation/psychological counseling program counseling program that | attended was
work? you attended? beneficial for me.
35 35 35
3 3 3
3 3 3
25 25 25
2 2 2
15 15 15
1 1 1
1 1 1
0 0 0
Myself Employer Myself Employer Agree Neither agree nor disagree

Self-organized, self-paid, and beneficial
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Disability Information

* For those who have not participated (11 people);

What is your reason for not participating in a
rehabilitation and/or psychological counseling
program before starting work?

4.5 1 4

35

25 2

15 1
1

Dl5 .
0

I didn't believe it | couldn't afford I didn't need it I have no time for this
would be useful
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Disability Information

* |nstitution/organization change after disability

Did you change the institution/organization after 73% Of the responders

being disabled? .
changed their
institution/organization after
being disabled.

12

10

No
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Disability Information

1911 __-

* For those who have changed their institution/organization after being
disabled (11 people)
What are your reasons for choosing your new organization?

:g°t fired Most of them wanted a fresh
got fired

| just need to make a new start start.

| couldn't work my ex workplace

| had to do it Unemployment is another
Health conditions significant factor.

New career plan

Unemployment

| thought it was more appropriate to change the organization
| had to do it psychologically.

| just thought that it will be better

22
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Disability Information

* Job/profession in the new organization

Were you able to continue to your former Nea rly all responders cha nged
job/profession after you became disabled? \ A", |
their job/profession.

12

10
10

2 1
0 |
Yes MNo
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Disability Information

e Reasons for not being able to performing the previous job/profession

What were your reasons for not continuing your 50% Of the responders report
previous job/profession? . . .
. isolation/bullying or
5 . . . .
> discrimination.
1
3
3
2
1 1
- H ]
0
Able to work but job Isolation, bullying or Found the job Poor health
not geared to discriminatory difficult; could not
accommodate your treatment by cope
disability employer or work
colleagues
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Disability Information

* Suitability for new job/occupation

Who evaluated your suitability for your new
job/occupation?

5 5
2

2
1

0
0

Employer Government Myself My family
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Disability Information

* Vocational training for the new job/profession and its funder
Have you received any vocational training to be Who paid for the training program you attended?
able to continue to your new job/profession? 45
6 4 ’
. 5 5 35
3
4 25
3 2
) 15 |
1
| B
0 0
0 0
Yes No Employer State Myself My family
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Disability Information

 Satisfaction level with the new job/occupation

| am satisfied with doing my new job/occupation. Responders are mostly
7
6 ‘ neutral.
5
a
il
3
2
1
0 0 0
0
Strongly agree Agree Neither agree nor Disagree Strongly disagree
disagree
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Disability Information

 1'911, P

* For those who have not changed their institution/organization after being
disabled (4 people)
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Disability Information

* Job/profession in the current organization

Were you able to continue to your former Nea rly all reSpOnderS did not
job/profession after you became disabled? Change their jOb/prOfESSiOn.

3

3.5
25
1.5

0.5

No
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Disability Information

e Determining the suitability for the former job/occupation

Who decided that you are suitable for your
former job/occupation?

35
3
3
25
2
15
1
0.5
0 0 0
0
Employer Government Myself My family
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Disability Information

1911
* Workplace reorganization
Has the work environment of your former What arrangements/adaptations have been
. . . i i ?
job/occupation been reorganized for your made in the work environment:
disability? 2
2 2 2
2.5 2
2 2
2 15
1 1
1
1.5
0.5
1
0
05 Accessible Accessible lift  Accessible toilets Modified job Flexible work
transport in tasks arrangements,
orderto get to such as a shorter
0 workplace work day or
Yes No week
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Disability Information

* Training for the former job/profession

Have you received any vocational training to be
able to continue to your former job/profession?

3.5
3
25

1.5

0.5

Yes No
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Disability Information

 Satisfaction level with the former job/occupation

| am satisfied with doing my former
job/occupation.
35
3
25
2
15
1
0.5

0 0 0 0
0

Strongly agree Agree Neither agree Disagree Strongly disagree
nor disagree
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Disability Information
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Organization Information

1911~

* Industry types

Industry Types

9 8
8
7
6
5
4 3
3 2 2
2 1 1 1
0 [ [ [
< & & » & R &
& 2 -3 & P ) 3
BN X < 3 < > N
& & + & C < &
& & & g & £ <
é@' 06\ (o(\ = KN g\(\‘
6(.- "\;} Q;“"H v f_}q} &\S\Q)
= & B & >
o & & N ¢
o ~ < o AN
3 2 & &
& & g S
%0 @ < S
B N

ERASMUS +



Organization Information

* Existence of a quality management system

Does the organization have a quality
management system ?

18
16
14
12

(=T N AN ¢ -]

Yes MNo
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Organization Information

e Existence of an occupational health and safety management system

Does the organization have an occupational
health and safety management system?

18
16
14
12
10

16

8

6

4

2 1 1

0 | |
Yes No N\A
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Disabled Employment

* Proportion of disabled employees

Proportion of Disabled Employees
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Disabled Employment

N 1911~

* Proportion of acquired disabilities among all disabled employees

Proportion of Acquired Disability
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Disabled Employment

* Disability types of the disabled employees

Disability Types

18 156
16
13 13 13

14 12

12 10 10

10

8 7
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Disabled Employment

* Units/departments where disabled employees are employed

The Departments where Disabled Employees
Work
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Disabled Employment

* Motivations behind the disabled employment

e All organizations stated as human resources policy of the organization.
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Disabled Employment

 Workplace arrangements

Which one of the following necessary workplace arrangements are made
for disabled employees?

18 16 17 17

16 14 14

14 13

12 11 . . 11 10

10 8
8 7
6 I I 5 I
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Training of the Disabled

» Existence of the training policy for disabled employees

Does the organization have a training policy for
disabled employees?
16 15
14
12
10

[ R S R = A N = -]

Yes No
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Training of the Disabled

e Content of the training offered

In which field does the organization have a 8 Organizations provide bOth
training policy for disabled employees? . .
16 15 occupational and social

. training.

12

Only one organization
provides all of them.

1
I

Occupational Sodial Medical

[ R AN+ <]
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Training of the Disabled

* How does the organization provide the training?

Is the training offered in-house or as a service

from another organization?
14
12
12

10

=}

=

2

In-House As a service from another organization
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Training of the Disabled

* Frequency of training

What is the frequency of training offered to
disabled employees?

12 11
10

8

6

6

4

2 1

0 |

Bi-monthly Once ayear Twice a year
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Training of the Disabled

* Training method

Which training method is used in the
organization?

14

12
12
10
8
6
4
|
2

2 [ ]
0

Face-to-face Online Blended
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Training of the Disabled

e Content of the training

What is the content of the training offered to
disabled employees?

20

18

16

14
12

5

Occupational Disability-related

O M 0
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Training of the Disabled

 Work compliance monitoring

Is the work compliance of disabled employees
monitored?

16

14

12

10

[ R AN+ <]

No
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Training of the Disabled

* Which department is responsible for the monitoring process?

If yes, which unit/department is responsible for
the monitoring process?

14
12
12
10
8
6
4 3
0 [ | [ | [ |
Department of  Department of People and Department of No
Human Occupational Culture People and
Resources  Health and Safety Department, Culture
Social
Department
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Training of the Disabled

* Involvement of families in the training

Are the families of disabled employees involved
in the training?

12

10
10

3

No Mo Answer
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Training of the Disabled

e Difficulty in training

What are the types of disabilities which you face
with difficulty during training?

14 12
12 10
10
8
6 a a
4 2
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0
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Training of the Disabled

e Access to educational materials

| have access to educational materials that are
used to train the disabled.

[y

O P NW R N 00w D

9

0 0 0

Strongly agree Agree Neither agree Disagree Strongly disagree
nor disagree
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Training of the Disabled

* Being eager to attend the training programs

| observe that disabled employees are eager to
attend a training program.

1

= : :
Strongly agree Agree Neither agree nor Disagree Strongly disagree
disagree

Lo T L T ¥ S U ¥y B NI N B « « N o]
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Training of the Disabled

e Family support in training

| observe that their families support disabled

employees.
7 8
8
7 6
6
5
4
3
2 1
1
0 0
. ||
Strongly agree Agree Neither agree nor Disagree Strongly disagree
disagree
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Training of the Disabled

N_1911_~

* Resistance to a new job

| think that there is no personal resistance when
the disabled employee is referred to a new job.

12

10
10

+a

2

0 0 0

Strongly agree Agree Neither agree Disagree Strongly disagree
nor disagree
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