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QUESTIONNAIRE ANALYSIS FOR
DISABLED EMPLOYEES
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Organization Information

* |Industry types

Industry Types
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Organization Information

» Existence of a quality management system

Does the organization have a quality management
system (eg ISO: 9001)?
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Organization Information

e Existence of an occupational health and safety management system

Does the organization have a system for
managing health and safety at work (eg ISO:
45001)?
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Disabled Employment

* Proportion of disabled employees

Proportion of Disabled Employees
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Disabled Employment

* Proportion of acquired disabilities among all disabled employees

Proportion of Acquired Disability
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Disabled Employment

* Disability types of the disabled employees

Disability Types
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Disabled Employment

* Units/departments where disabled employees are employed

The departments where Disabled Employees are
Employed
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Disabled Employment

* Motivations behind the disabled employment

What are the motivations of the organization
behind the employment of the disabled?
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Disabled Employment

* Workplace arrangements

Which one of the following necessary workplace arrangements are made for
disabled employees?
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Training of the Disabled

e Existence of the training policy for disabled employees

Does the organization have a training
policy for disabled employees?
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Training of the Disabled

e Content of the training offered

In which field(s) does your
organization offer training to disabled

employees? X organizations provide both
16 15 occupational and social
. training.

12

Only one organization
provides all of them.
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Training of the Disabled ; |

* How does the organization provide the training?

Does this training offer a good deal or is it a service
from another organization?
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Training of the Disabled

* Frequency of training

What is the frequency of training offered to disabled employees?
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Training of the Disabled

* Training method

Which training method is used in No online training methods
the organization? are used.

Face to face Blended
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Training of the Disabled

* Content of the training

What is the content of the training offered to
disabled employees?
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Training of the Disabled

* Work compliance monitoring

Is the work compliance of disabled employees
monitored?
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Training of the Disabled

 Which department is responsible for the monitoring process?

If yes, which unit/departmentis
responsible for the monitoring

process?
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Training of the Disabled

* Involvement of families in the training

Are the families of disabled employees
involved in the training?
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Training of the Disabled

* Difficulty in training

What are the types of disabilities which
you face with difficulty during training?
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Training of the Disabled

e Access to educational materials

| have access to educational materials
that are used to train the disabled.
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Training of the Disabled

* Being eager to attend the training programs

| observe that disabled employeesare
eager to attend a training program.
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Training of the Disabled

e Family support in training

| observe that their families support
disabled employees.
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Training of the Disabled

* Resistance to a new job

| think that there is no personal
resistance when the disabled
employee is referred to a new job.
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Yildiz Campus

Davutpasa Campus

Davutpasa Mh. Davutpasa Cd.
34220 Esenler- istanbul

Tel : 0212 383 70 70
Fax:0212383401

Barbaros Bulvari 34349
Yildiz-istanbul

Tel : 0212 383 70 70
Fax : 0212 26143 60
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